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CUNY’s Goals

• Prevent sex discrimination/sexual misconduct on our campuses and 
off-campus domestically and abroad 

• One incident is one too many.

• Provide clear policies and procedures on addressing sex 
discrimination/sexual misconduct 

• Provide and promote education and awareness of staff and student 
obligations and available resources

• Appropriately respond to students and employees who complain of sex 
discrimination/sexual misconduct 

• Encourage, though not require, victims to report to law enforcement

• Provide an adjudication process that is fair to both complainant and 
accused
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New York Legislation 
“Enough is Enough”

• Definition of Affirmative Consent

• Colleges must have trained individuals available 24/7 to receive 
complaints. They must be able to provide information on 
evidence preservation and be aware of CUNY 
Policies/procedures.

• Student Bill of Rights must be provided to students at the time 
a report is made.

• Reporting Individuals must receive immediate notice of:

• Right to report or not to report to law enforcement

• Right to report to institution

• Right to be protected from retaliation

• Right to assistance and resources provided by the institution
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Sexual Misconduct:
Policies, Prevention And Resources

• Definitions of sexual misconduct, sexual harassment, gender-
based harassment and sexual violence, including sexual assault, 
dating/intimate partner/domestic violence, and stalking

• Reporting incidents of sexual misconduct

• Confidentiality – awareness of who may and may not keep 
matters confidential

• Awareness and prevention

• Interim and Supportive Measures

• Student Bill Of Rights

• Resources

• Chaperone Responsibility
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Sexual Misconduct
Filing a Complaint

All individuals who believe that they have experienced or witnessed sexual misconduct are strongly encouraged to report the incident to 

campus authorities

Students should report to:

• Title IX Coordinator

• Office of Public Safety

• Office of the Vice President for Student Affairs and/or Dean of Students

• Residence Life staff in CUNY owned or operated housing

• Students will be assisted in reporting all cases involving any form of sexual violence and/or stalking to the NYPD.  If they wish to do so.

Employees should report to:

• Title IX Coordinator

• Director of Human Resources

• Office of Public Safety

• Employees will be assisted in reporting all cases involving any form of sexual violence and/or stalking to the NYPD if they wish to do so

With matters involving off-campus domestic overnight trips or study abroad trips, the International Education Liaison, and or Chaperone 

is commonly the first party to learn of a complaint. Please remember to immediately contact the campus Title IX Coordinator, Public 

Service Officer or Chief Student Affairs Officer. 

All CUNY community members are advised that if they experience or observe a sexual assault, call 911 immediately.
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Chaperones

• During Off - Campus over night trips chaperones will be available to assist students. 

• There should be one chaperone assigned for every five students on off-campus overnight trips.

• Chaperones should be CUNY employees who have successfully completed the employee E-
SPARC online training.

• In the event that a non-CUNY employee is a chaperone, they must adhere to all CUNY policy 
and procedures.

• Chaperones are considered Responsible Employees under the Policy on Sexual Misconduct and 
may be the first individual to learn of a complaint.

• The Chaperones for this group are: (INSERT NAME OF CHAPERONES HERE)

• Chaperones are required to: 

• Immediately inform the trip leader (INSERT TRIP LEADER NAME HERE),  International 
Education Liaison, campus Title IX Coordinator, and campus Public Safety Officer of any 
reports of sexual misconduct; 

• Provide complainant with Student Bill of Rights (found in CUNY’s Policy on Sexual 
Misconduct); and 

• If the complainant wishes to do so, discuss option of filing a complaint with law enforcement –
issues should to be examined.  
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Chaperones- Available Interim 
and Supportive Measures

• Chaperones should work with the campus Title IX Coordinator, Public 
Safety Officer and Chief Student Affairs Officer who may assist in 
providing the student with:

• Immediate interim measures
• Housing arrangements- if incident occurs within the same living 

arrangement/dorm, may be required to remove one of the parties from the 
location

• Return travel
• Re-arrange work duties: Assist in ensuring complainant does not have to 

work or interact with the respondent 
• Assist in arranging an escort for medical services or, upon consultation, to 

law enforcement; 

• Remind complainants about CUNY’s Alcohol/Drug Use Amnesty 
Policy; and 

• Chaperones are prohibited from drinking while on duty
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Sexual Misconduct
Other Forms of Notice 

• Even when no formal complaint is made by an alleged victim, a 
chaperone can learn of an incident of sexual misconduct in a 
number of other ways:

• A student, friend or family member can report an incident to 
school officials;

• A chaperone can witness an incident; 

• A chaperone can learn in an indirect manner: on social media 
(Twitter, Facebook), or may overhear individuals discussing an 
incident; and 

• The behavior may be openly practiced and/or well-known on 
campus (i.e. Yale: fraternities yelling “no means yes, yes means 
anal” in front of women’s centers).  
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Coordination with Other Offices

• Complaints involving Employees and/or Students involve a 
great deal of coordination between departments to ensure that 
the appropriate interim services are provided. 

• Even though the incident may occur while on an off-campus 
trip,  the student/employee’s Title IX Coordinator will 
coordinate with other offices and perform an investigation.

• The chaperone will assist by gathering all information learned 
while on the off-campus trip, and providing it to the campus 
Title IX Coordinator or the Public Safety Office.
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Responsibilities of Title IX 
Coordinator

• Title IX Coordinator’s are responsible for:

• Investigating all matters

• Interview available witnesses, including both complainant and 
respondent (if available)once back on campus.

• Generating a report that is provided to the president

• Assist in providing interim services (discussed in next slide)

• Provide notices to complainant and respondent informing them 
of the status of the complaint

• The Title IX coordinator will perform these tasks, taking into 
account the issues that arise when an incident occurs on a off-
campus CUNY sponsored trip and not on a CUNY campus
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What Is Sexual Misconduct, 
Sexual Harassment, Gender-

Based Harassment and 
Sexual Violence?
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What is Sexual Misconduct

• Sexual Misconduct is sexual harassment, gender-based 
harassment and sexual violence, as defined in CUNY’s Policy on 
Sexual Misconduct, and is prohibited on our campuses.

• Sexual Misconduct also encompasses Intimate Partner 
Violence, which includes both Dating and Domestic Violence.
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What Is Harassment?

• Sexual harassment is unwelcome conduct of a sexual nature, 
including but not limited to unwelcome sexual advances, 
requests for sexual favors, and other verbal, nonverbal, graphic 
and electronic communications, or physical conduct that is 
sufficiently serious to adversely affect an individual’s 
participation in employment, education or other CUNY 
activities. 

• Gender-based harassment is unwelcome conduct of a 
nonsexual nature based on actual or perceived sex, including 
conduct based on gender identity, gender expression, and 
nonconformity with gender stereotypes that is sufficiently 
serious to adversely affect an individual’s participation in 
employment, education or other CUNY activities. 
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What is Sexual Violence?

• Sexual violence is an umbrella term that includes: (1) sexual 
activity without affirmative consent, such as sexual assault 
rape/attempted rape, and forcible touching/fondling; (2) 
dating, domestic and intimate partner violence; (3) stalking; 
and (4) voyeurism.

• All of these terms are defined in CUNY’s Policy on Sexual 
Misconduct.
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Sexual Assault & Sexual Activity 

• Sexual assault is any form of sexual activity that occurs without 
consent and/or through the use of force, threat of force, intimidation, 
or coercion.

• Sexual assault can be committed when someone has not given or is 
unable to give consent, for example, because of intoxication.

• Sexual Activity is:
• contact between the penis and the vulva or the penis and the anus;

• contact between the mouth and the penis, the mouth and the vulva, or the 
mouth and the anus; 

• penetration, however slight, of the of the anal or genital opening of another 
by a hand or finger or by any object, with an intent to abuse, humiliate, 
harass, degrade, or arouse or gratify the sexual desire of any person; or 
intentional touching, either directly or through the clothing, of the 
genitalia, anus, groin, breast, inner thigh, or buttocks of any person with an 
intent to abuse, humiliate, harass, degrade, or arouse or gratify the sexual 
desire of any person.
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Affirmative Consent

• Affirmative Consent is a knowing, voluntary and mutual decision 
among all participants to engage in sexual activity. Consent can be 
given by words or actions, as long as those words or actions create 
clear permission regarding willingness to engage in the sexual activity. 
Silence or lack of resistance, in and of itself, does not demonstrate 
consent. The definition of consent does not vary based upon a 
participant’s sex, sexual orientation, gender identity or gender 
expression.

• Consent to any sexual act or prior consensual sexual activity between 
or with any party does not necessarily constitute consent to any other 
sexual act. 

• In order to give consent, one must be of legal age (17 years or older). 

• Consent is required regardless of whether the person initiating the act 
is under the influence of drugs and/or alcohol. 
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Affirmative Consent Cannot be 
Given When: 

• Consent cannot be given when a person is incapacitated, which occurs 
when an individual lacks the ability to knowingly choose to participate 
in sexual activity. Incapacitation may be caused by lack of 
consciousness or being asleep, being involuntarily restrained, or if the 
individual otherwise cannot consent. Depending on the degree of 
intoxication, someone who is under the influence of alcohol, drugs, or 
other intoxicants may be incapacitated and therefore unable to 
consent.

• Consent cannot be given when it is the result of any coercion, 
intimidation, force, or threat of harm.

• Consent may be initially given but withdrawn at any time. When 
consent is withdrawn or no can longer be given, sexual activity must 
stop. 
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Dating and Domestic Violence

• Dating Violence is violence or sexual assault committed by a person who is 
or has been in a social relationship of a romantic or intimate nature with 
the victim. The existence of such a relationship is determined based on the 
reporting party’s statement and with consideration of the length of the 
relationship and the frequency of the interaction between the persons 
involved in the relationship. Dating violence can be a single act or a 
pattern of behavior, based on the frequency, nature, and severity of the 
conduct. A relationship may be romantic or intimate regardless of whether 
the relationship was sexual in nature. Dating violence includes the threat 
of sexual or physical abuse.

• Domestic Violence is any violence or sexual assault committed by (i) a 
current or former spouse or intimate partner of the victim; (ii) a person 
with whom the victim shares a child; (iii) a person who cohabits or 
cohabited with the victim  as a spouse or intimate partner; or (iv) anyone 
else covered by applicable domestic violence laws. Domestic violence can 
be a single act or a pattern of behavior, based on the frequency, nature, 
and severity of the conduct.

18



Stalking

• Stalking is intentionally engaging in a course of conduct directed at a 
specific person that:

• is likely to cause reasonable fear of material harm to the physical health, 
safety or property of such person, a member of such person's immediate 
family or a third party with whom such person is acquainted; or causes 
material harm to the mental or emotional health of such person, where 
such conduct consists of following, telephoning or initiating 
communication or contact with such person, a member of such person’s 
immediate family or a third party with whom such person is acquainted; or

• is likely to cause such person to reasonably fear that her/his employment, 
business or career is threatened, where such conduct consists of appearing, 
telephoning or initiating communication or contact at such person's place 
of employment or business, and the actor was previously clearly informed 
to cease that conduct. 

• Where stalking is directed at an individual with whom the perpetrator 
has, had, or sought some form of sexual or romantic relationship, it 
will be addressed under CUNY’s Policy on Sexual Misconduct.   
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CUNY’s Policies And 
Procedures Against Sexual 

Misconduct
Report all incidents of sexual misconduct to your Title IX Coordinator, 
Director of Public Safety, or 

Chief Student Affairs Officer (for students) or Director of Human Resources 
(for employees)
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CUNY’s Policies

• Policy on Sexual Misconduct and Sex Discrimination

• Policy on Domestic Violence and the Workplace

• Related Policies

• Policy on Equal Opportunity and Nondiscrimination

• Policy on Workplace Violence
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POLICY ON SEXUAL MISCONDUCT 
AND SEX DISCRIMINATION

• Every member of the CUNY community, including students, 
employees and visitors, deserves the opportunity to live, learn 
and work free from sexual harassment, gender-based 
harassment and sexual violence.

• The University has professionals and law enforcement officers 
who are trained to assist student victims in obtaining help, 
including immediate medical care, counseling and other 
essential services, as well as reporting to law enforcement.
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POLICY ON SEXUAL MISCONDUCT
Student-Employee Relationships

• Faculty members and other employees are prohibited from 
engaging in consensual intimate relationships with students for 
whom they have a professional responsibility. For example:

• Chaperones have a professional responsibility for students 
participating in an off-campus program and as such are 
prohibited from engaging in an intimate relationship with the 
students under their watch. 
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POLICY ON SEXUAL 
MISCONDUCT

• Supervisors are strongly discouraged from engaging in 
consensual intimate relationships with non-student employees 
they supervise. 

• Supervisors are required to report any such relationships to 
their supervisors.

• For example, a student employee who has a supervisory role on 
an off-campus trip, may violate the Policy if they engage in a 
consensual intimate relationship with a student on that trip.
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Policy On Domestic Violence and 
the Workplace

• Domestic violence can spill over into the workplace, 
compromising the safety of both victims and co-workers and 
result in lost productivity, increased health care costs, increased 
absenteesim, and increased employee turnover. 

• CUNY is committed to 

• full compliance with all applicable laws governing domestic violence in 
the workplace

• promoting the health and safety of all its employees

• participating in the fight to end domestic violence
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Responsible Employees

“Responsible Employees” are REQUIRED to 
report incidents of sexual misconduct, they 
include:

• Title IX Coordinator and her/his staff 

• Office of Public Safety employees (all)

• Vice President for Student Affairs and Dean of 
Students and all staff housed in those offices

• Residence Life staff in CUNY owned or 
operated housing, including Resident 
Assistants (all)

• College President, Vice Presidents and Deans

• Athletics Staff (all)

• Faculty Athletics Representatives

• Department Chairpersons/Executive Officers

• Human Resources staff (all)

• University Office of the General Counsel 
employees (all)

• College/unit attorney and her/his staff

• College/unit labor designee and her/his staff

• International Education Liaisons/Study 
Abroad Campus Directors and Field Directors

• Faculty/staff members at times when they are 
leading or supervising students on off-campus 
trips, this includes chaperones 

• Faculty or staff advisors to student groups

• Employees who are Managers (all)

• SEEK/College Discovery staff (all)

• College Childcare Center staff (all)

• Directors of “Educational Opportunity 
Centers” affiliated with CUNY colleges 

• Chaperones on off-campus trips
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All Other Employees

• Employees who are not designated “Responsible Employees” 
are strongly encouraged to report any possible sexual 
harassment or sexual violence.

• Only certain employees (to be discussed later) can promise that 
a student’s allegations of sexual misconduct will remain 
confidential.
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Off Campus Incidents of Sexual 
Misconduct

• CUNY is committed to investigating incidents of sexual 
misconduct that occur both on and off campus. 

• In matters where the Respondent is a CUNY student, but the 
Complainant is not a member of our community, CUNY will 
investigate and, if there is a finding of responsibility, move 
forward with disciplinary charges, where appropriate. 

• In matters where the Complainant is a member of the CUNY 
community, but the Respondent is not, CUNY will provide the 
Complainant with assistance and support services.
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What Happens After A Complaint 
of Sexual Misconduct Is Made? 

• All student complaints of sexual misconduct are promptly investigated 
by the Title IX Coordinator, or his/her desginee, with assistance from 
Public Safety and Student Affairs where appropriate.

• All employee complaints of sexual misconduct are promptly 
investigated by the Title IX Coordinator, or his/her designee with 
assistance from Public Safety and Human Resources where 
appropriate. 

• The Public Safety Director is notified of all complaints of sexual 
misconduct.

• Complaints relayed to Chaperones during the trip will be reported to 
the complainant’s campus Title IX Coordinator, Public Safety Officer 
and Rodney Pepe-Souvenir, the University Title IX Director.
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How Long Does the Investigation 
Take?

• Whenever possible, the investigation should be completed in 60 
calendar days.  If it is not possible to complete the investigation 
in that time, both parties are notified of the status. 

• The Title IX Report will be generated within 30 days after the 
investigation is completed.

• The college Title IX Coordinator will provide both the 
complainant and respondent with periodic written status 
updates of the investigation.

• When requested to do so by law, CUNY is only permitted to 
suspend its investigation for 10 days. If law enforcement 
requests an investigation be suspended for a longer period of 
time, it must be in writing and both parties will be notified. 
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CUNY’s Disciplinary Process 
– Employee and Students

For additional information regarding the disciplinary process, please refer 
to CUNY’s Policy on Sexual Misconduct
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Disciplinary Process: How are 
Penalties Imposed?

• When it is determined that a student or employee engaged in 
sexual misconduct, the College will take all necessary steps to 
pursue discipline in accordance with the applicable procedures 
in CUNY’s Bylaws and in its employment contracts.  

• There are different processes for students, staff and faculty 
members.
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Student Discipline

• The College is required to follow the procedures in CUNY’s Policy on 
Sexual Misconduct before disciplining a student.

• This is applicable even on off-campus trips.

• If, after investigation, it is determined that a student engaged in sexual 
harassment, gender-based harassment and/or sexual violence, 
disciplinary charges will be brought by the College.

• If disciplinary charges are brought, and the accused student contests 
the charges or the requested penalty, a hearing will be held before the 
Faculty-Student Disciplinary  Committee.

• Each school will have a special disciplinary panel designated for sexual 
violence cases.  

• The members of that panel will receive special training.

• In certain circumstance, an emergency suspension may be imposed.
• In these cases, the disciplinary hearing must take place within 12 calendar 

days.
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Employee Discipline

• The procedures for imposing discipline on many CUNY employees are 
governed by collective bargaining agreements.  In many instances, 
discipline cannot be imposed without a hearing before a neutral fact 
finder who is not employed by the College.

• Complainant and accused will receive periodic written status updates.

• The complainant and accused will be informed in writing of the 
outcome when the disciplinary procedure is complete. 

• While these proceedings are pending, the College will take all 
reasonable measures to separate the complainant from the accused.

• Complainant will receive periodic updates regarding the status of the 
disciplinary process.
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Possible Penalties

• Disciplinary penalties can include:

• For Students

• Probation, suspension, expulsion 

• Removal from dorm and/or extracurricular activities including athletics

• Campus ban

• For Employees (depending on collective bargaining agreements)

• Reprimand, suspension or termination of employment

• Demotion

• Fine or restitution 

• Campus ban

• Continued no contact order

• College may also take other measures not governed by CBAs, such as 
removal from discretionary positions
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Retaliation for Reporting Sexual 
Misconduct

• Retaliation is adverse treatment of an individual because 
he/she made a sexual misconduct complaint, opposed sexual 
misconduct, or cooperated with an investigation. 

• Retaliation is illegal.

• No individual, including the accused, may directly, or through a 
third-party, intimidate, threaten or coerce the complainant or 
any other participant in the investigation/disciplinary process 
including witnesses, panel members, and investigators. 

• The College will seek to discipline anyone found to have 
engaged in retaliation.  
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Reporting Misconduct: 
Confidentiality v. with Privacy 

CUNY strongly encourages all students to report incidents of sexual 
misconduct to the College. While only some employees may maintain 
confidentiality, all are strongly encouraged to maintain individual privacy to 
the greatest extent possible. Chaperones on off-campus trips will provide 
information on a needs to know basis.
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Confidentiality v. with Privacy

• Confidentiality is the commitment not to share any identifying 
information with others, except as required by law in emergency 
circumstances (such as risk of death or serious bodily harm). 
Confidentiality may only be offered by individuals who are not legally 
required to report known incidents of Sexual Misconduct to college 
officials. Licensed mental health counselors, medical providers & 
pastoral counselors may offer confidentiality. 

• Privacy is the assurance that the college will only reveal information 
about a report of Sexual Misconduct to those who need to know the 
information in order to carry out their duties or responsibilities or as 
otherwise required by law.   Individuals who are unable to offer the 
higher standard of confidentiality under law, but who are still 
committed to not disclose information more than necessary, may offer 
privacy. 
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Confidentiality - Students

• Only certain employees can promise that a student’s allegations 
of sexual misconduct will be handled confidentially.

• Counselors or other staff members in campus Counseling Center

• Nurse, nurse practitioner or other staff member in campus Health 
Office/Wellness Center

• Pastoral counselor if one is available at the campus

• Staff member of Women’s Center, if available at the campus 

• All other staff are either required or strongly encouraged to 
report.
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Confidentiality – The Clery Act

• The Clery Act (a federal law) requires college campuses to track 
and report certain crime statistics, including incidents of sexual 
violence.

• All college officials who have significant responsibility for 
student and campus activities are required to report these 
crime statistics to Public Safety.

• Although the incident must be reported, the identity of the 
complainant/victim will not be reported.

• Licensed or certified mental health professionals acting in this 
professional capacity are exempt from this reporting 
requirement. 
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Alcohol Use

• On college campuses, alcohol is often involved in sexual 
violence and date rape.  

• Alcohol consumption is not an excuse for sexual misconduct.

• A person who is intoxicated may be incapacitated.  However, a 
person may be intoxicated without being incapacitated. 

• On off-campus trips alcohol is banned from students rooms

• While away on off-campus trips students are to adhere to the 
NYS legal drinking age of 21.  
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CUNY’s Drug/Alcohol Use 
Amnesty Policy

• Students who are victims of, or observe sexual misconduct 
while under the influence of drugs or alcohol, should report the 
incident and seek medical help.

• Students will not be disciplined for their drug or alcohol use.

• This policy does not protect students from discipline for other 
misconduct such as sexual assault, drug sales, causing or 
threatening physical harm, damaging property or hazing.

• Similarly, NY’s Good Samaritan Law protects from arrest and 
prosecution individuals who call 911 when they witness or 
suffer from a medical emergency involving drugs or alcohol. 
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Protect Yourself

• If you choose to drink, be responsible. Drinking alcohol greatly 
increases the risk of sexual assault.

• Know what is in your drink, regardless of whether it contains 
alcohol.  

• Open a can yourself

• Make your own drink

• Avoid punch bowls

• Otherwise, drugs that incapacitate you can be added to your drink.

• Jungle Juice

• Nutcrackers
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Title IX Coordinators Public Safety Directors   Chief Student Affairs Officers

Baruch

Mona Ja Henry J. McLaughlin Art King

(646) 312-4542 (646) 660-6010 (646) 312-4570

mona.jha@baruch.cuny.edu henry_mclaughlin@baruch.cuny.edu art.king@baruch.cuny.edu  

BMCC

Odelia Levy, Esq. Michael Korn Marva Craig

(212) 220-1236 (212) 220-8076 (212) 220-8130

olevy@bmcc.cuny.edu mkorn@bmcc.cuny.edu mcraig@bmcc.cuny.edu

Bronx CC

Jesenia Paoli James Verdicchio Eileen R. Delgado

(718) 289-5288 (718) 289-5923 / (718) 289-5390 (718) 289-5869

jesenia.paoli@bcc.cuny.edu james.verdicchio@bcc.cuny.edu Eileen.Delgado@bcc.cuny.edu

Brooklyn College

Patricio Jiminez Donald Wenz Ronald Jackson

(718) 951-4128 (718) 951-5511 / (718) 951-5444 (718) 951-5352

pjiminez@brooklyn.cuny.edu dwenz@brooklyn.cuny.edu RCJackson@brooklyn.cuny.edu

City College

Diana Cuozzo, Esq. Pasquale Morena Wendy Thorton

(212) -6310 (212) 650-7997 / (212) 650-6911 (212) 650-5426

dcuozzo@ccny.cuny.edu pmorena@ccny.cuny.edu wthorton@ccny.cuny.edu

College of Staten Island

Catherine Ferrara Michael Lederhandler Jennifer Borrero

(718) 982-2250 (718) 982-2113 (718) 982-2335

Catherine.ferrara@csi.cuny.edu Michael.lederhandler@csi.cuny.edu Jennifer.Borrero@csi.cuny.edu

Graduate Center

Edith Rivera John Flaherty Matthew Schoengood

(212) 817-7410 (212) 817-7761 / (212) 817-7777 (212) 817-7400

erivera@gc.cuny.edu jflaherty@gc.cuny.edu mschoengood@gc.cuny.edu

School of Journalism

Amy Dunkin Pamela Drayton Christa Noelle

(646) 758-7826 (646) 758-7834 (646) 758-7703

amy.dunkin@journalism.cuny.edu pamela.drayton@journalism.cuny.edu Christa.noelle@journalism.cuny.edu

School of Law

Raquel Gabriel Steve A. Katz Cheryl Howard

(718) 340-4249 (718) 340-4271 / (718) 340-4270 (718) 340-4487

Raquel.gabriel@law.cuny.edu katz@mail.law.cuny.edu Howard@mail.law.cuny.edu

Title IX Coordinators, Public Safety Directors, Chief Student Affairs Officers 
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Title IX Coordinator, Public Safety Directors, Chief Student Affairs Officers (cont.)

LaGuardia Community College

Christopher Carozza James Grantham Michael A. Baston

(718) 482-5088 (718) 482-5559 / (718) 482-5558 (718) 482-5290

ccarozza@lagcc.cuny.edu jgranthan@lagcc.cuny.edu mbaston@lagcc.cuny.edu

Lehman College

Dawn Ewing-Morgan Fausto Ramariez Jose Magdaleno

(718) 960-8111 (718) 960-8594 (718) 960-8241

dawn.ewing-morgan@lehman.cuny.edu Fausto.ramariez@lehman.cuny.edu Joseph.magdaleno@lehman.cuny.edu

Macaulay College

Veronica Maldonado By Campus Andrew Adair

(212) 729-2949 (212) 729-2900

Veronica.maldonado@Macaulay.cuny.edu Andrew.Adair@mhc.cuny.edu

Medgar Evers College

Tanya Isaacs, Esq.(acting) Nolan Briggs Dr. Alexis McLean

(718) 270-6910 (718) 270-6002 (718) 270-6447

tisaacs@mec.cuny.edu nbriggs@mec.cuny.edu amclean@mec.cuny.edu

New York City College of Technology

Patricia Cody, Esq. Lionel Presume Marcela Armoza

(718) 260-4985 (718) 260-5552 / (718) 260-5550 (718) 260-4999

pcody@citytech.cuny.edu lpresume@citytech.cuny.edu marmoza@citytech.cuny.edu

Queensborough Community College

Belinda Delgado John Triola Michel Hodge

(718) 281-5755 (718) 631-6384 / (917) 396-2262 (718) 631-6351

bdelgado@qcc.cuny.edu elocke@qcc.cuny.edu mhodge@qcc.cuny.edu

Queens College

Rodney L.Pepe-Souvenir, Esq. Pedro J. Pineiro Adam Rockman

(646) 664-3314 (718) 997-4446 / (718) 997-5912 (718) 997-5500

rodney.pepe-souvenir@cuny.edu pedro.pineiro@qc.cuny.edu Adam.Rockman@qc.cuny.edu

York College

Alicia Franqui Rufus Massiah Vincent Banrey

(718) 262-2137 (718) 262-2222 (718) 262-2331

afranqui@york.cuny.edu rmassiah@cuny.edu vbanrey@york.cuny.edu

Title IX Coordinators  Public Safety Directors Chief Student Affairs Officers



Title IX Coordinators, Public Safety Directors, Chief Student Affairs Officers (cont.)

School of Professional Studies

Christopher Leydon John Flaherty Zeita-Marlon-Lobley

(646) 664-8616 (212) 817-7761 (646) 664-8615

christopher.leydon@cuny.edu jflaherty@gc.cuny.edu z.lobleycuny.edu

School of Public Health

Edith Rivera John Flaherty Ashish Joshi

(212) 817-7410 (212) 817-7761 (646) 664-8359

erivera@gc.cuny.edu jflaherty@hunter.cuny.edu ashish.joshi@sph.cuny.edu

Guttman Community College

Linda Merians (acting) Anastasia Koutsidis Charles Pryor

(646) 313-2023 (646) 313-8001 (646) 313-8818

linda.merians@guttman.cuny.edu anastasia.koutsidis@mail.cuny.edu Charles.pryor@guttman.cuny.edu

Hostos Community College

Lauren Gretina, Esq Chief Arnaldo Bernabe Nathaniel Cruz

(718) 518-4284 (718) 518-6880/(917)295-1014 (718) 518-4264

Lgretina@hostos.cuny.edu abernabe@hostos.cuny.edu ncruz@hostos.cuny.edu

Hunter College

John Rose, Esq. Joseph Foelsch Eija Ayravainen

(212) 650-3262 (212) 772-4521 / 347) 682-1645 (212) 772-4878

john.rose@hunter.cuny.edu louis.mader@hunter.cuny.edu eija.ayravainen@hunter.cuny.edu

John Jay College

Gabriela Antioco, Esq. Isabell Curro Lynette Cook-Francis

(646) 557-4409 (212) 237-8521 (212) 237-8100

smontalban@jjay.cuny.edu kcassidy@jjay.cuny.edu lcook-francis@jjay.cuny.edu

Kingsborough Community College

Michael Valente James Capozzi Peter Cohen

(718) 368-6793 (718) 368-5069 / (347) 539-6607 (718) 368-5563

Michael.Valente@kbcc.cuny.edu james.capozzi@kbcc.cuny.edu peter.cohen@kbcc.cuny.edu
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