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Good Morning everyone. Thanks for coming to the pre-retirement seminar for instructional staff. 
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My name is Talin Spenjian and I am the Director of Benefits at CUNY. 
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Eligibility for Retiree Health Benefits
Retiree Timeline

Verification of Service

Phased Retirement

TRAVIA
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Medicare Part B
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Health Care Flexible Spending Account
New York State Deferred Compensation Plan
Retirement Counseling

Work After Retirement

Change of Address or Banking Record
Questions and Answers


Presenter Notes
Presentation Notes
Today I will be going over these items.  I do not intend to go into extensive detail but only to provide an overview and direct you to those responsible for guiding you in these areas and who provide the forms that must be completed for each step towards retirement.  

You were invited today because you met the minimum criteria for retiree benefits.  It does not mean you are eligible to retire today but you are close enough to begin considering all the things you need to take care of. 


Eligibility for Retiree
Health Benefits

c. appointed on or after September 1, 1985:

1. Separated at age 62 or over with 15 years of pensionable,
continuous, full-time CUNY service, or

2. Separated prior to age 62, with 15 years of pensionable,
continuous, full-time CUNY service and no subsequent full-
time employment in a college, university, or other institution
of post secondary education related to the duties performed
while in active service in CUNY or to duties normally
performed by the instructional staff at CUNY and attained the
age of 62.


Presenter Notes
Presentation Notes
Most of you were probably hired on or after Sept 1 1985. 

To qualify you will have to have completed 15 pensionable continuous years of full time service and reached the age of 62. 

If you have the years of service, but not the age, and you leave CUNY, you can still be eligible for retiree benefits when you reach the age of 62 only if you have had no subsequent service in a college or university performing the duties normally performed by instructional staff.  

Members of the ECP plan see me separately for your eligibility criteria.  


Eligibility for Retiree
Health Benefits

TRS / NYCERS / BERS

Must have at least 10 years of credited service (if employed
on or before 12/27/01 need 5 years of credited service), and

You were working 20 or more hours a week and eligible for
City health benefits, and

You receive a pension check from TRS/NYCERS/BERS


Presenter Notes
Presentation Notes
Members of ERS TRS and BERS are eligible for retiree health benefits with immediate payability.  

Tier 1 ERS members who defer payability can retain health benefits for 5 years. 

If they defer longer than 5 years, their benefits will be suspended until they begin to receive retirement income from ERS. 

TRS members who retire with deferred payability will retain their right to health coverage  when they begin to receive retirement income from TRS. 


Retiree Timeline
. AoNmms  SUGGESTEDTIMERAME

e Verification of service

* Phased Retirement
« Complete TRAVIA Leave Form

* Contact pension system (TRS, ERS, BERS or TIAA. The
first 3 usually need a specific date. Contact PSC-
CUNY Pension Counselor

* Apply for Medicare Part A (hospitalization) - free
(apply at age 65)

* Apply for Medicare Part B (Medical) — monthly
premium (active vs. retiree determines effective
date)

Note: Medicare Part D provided through PSC WF

* Meet with HR to submit completed retirement
paperwork

e Contact NYSUT for continuation of eligible optional
benefits

4 years or 6-12 months prior to retirement

4 years prior to retirement
4 months prior to leave start date

5 months prior to retirement

3 months prior to 65 birthday

Medicare Part B - not needed prior to age 65.
If 65 or older, 3 months prior to retirement

2 months prior to retirement

2 months prior to retirement


Presenter Notes
Presentation Notes
This is a general timeline you should follow towards your retirement.  


Paying for Retiree Health

TRS member premiums are deducted from monthly
pension check.

TIAA participants must reserve $50,000 to cover retiree
health insurance premiums.

TIAA participants must annuitize a minimum of $10,000 to
cover monthly premium.

When establishing a lifetime annuity, TIAA participants
must provide the premium amount to ensure sufficient
funds are annuitized.



Verification of Service

College Human Resources Office - will certify eligibility based
on documentation supporting service and salary.

Eligible service at more than one CUNY campus - verify
service at each college, if not already on file at the current
campus.

Good time to review work history with the SSA - ensure all
years of work are accounted for before applying for Social
Security.


Presenter Notes
Presentation Notes
Verification of service is what you will need so that our office can determine if you are eligible to retire.  You will have to go to each school you worked at for service at that campus. 

Part time vs. full time makes a difference as well as various titles you may have held. 

This level of detail is necessary to determine your eligibility for retiree benefits.

Not all service counts towards retirement eligibility.    


Phased Retirement

Tenured Faculty, Librarians, Counselors and Lecturers with CCE

Available to those who have attained age 65 and have completed
15 or more years of full-time continuous service at the start of
the phasing period

Work commitment shall be 50% of contractual full-time work
load

Salary shall be 50% of full-time salary

Can phase for 1, 2 or 3 years — beginning on the first day of the
Fall semester

May elect to take TRAVIA in final Spring semester of phasing
period or be paid out TRAVIA in a lump sum at 100% of salary

Combined period of phasing and TRAVIA may not exceed 3 years


Presenter Notes
Presentation Notes
Phased retirement was developed to ease staff into retirement by reducing their work load and salary as they transition to full retirement.  

Tenured faculty, Lecturers with a Certificate of Continued Employment, Librarians and Counselors must have 15 years of service and have reached age 65 to be eligible. 

Your workload will reduce to 50% a well as your salary. 

You can phase for 1, 2 or 3 years beginning on the first day of a Fall semester. 

And you can take Travia leave in the final spring semester which I will get to shortly.

The combined period of phasing and travia cannot exceed 3 years.    


Phased Retirement

Available to members of the Optional Retirement Program (TIAA)

Phasing is contingent upon the employee’s irrevocable commitment to
retire at the end of his/her phasing period

Supersedes any right to return to work during or following TRAVIA leave

Applications must be submitted to Human Resources no later than
November 15, 2026 to phase beginning the 2027-2028 academic year


Presenter Notes
Presentation Notes
Phased Retirement is only available to instructional staff participating in the TIAA ORP. 

Your commitment to phase is irrevocable and supersedes any right to return to work during or following travia leave.  

Applications must be submitted to HR by Nov. 15 2016 to phase beginning in the fall of 2017.  


Phased Retirement

HEO Title Series (13.3b status) and Tenured CLT

Available to those who have attained age 65 and have completed 15
or more years of full-time continuous service at start of phasing
period

Work commitment shall be 80% of contractual full-time work load
Salary shall be 80% of full-time salary

Can phase for 6 months or 1 year — beginning on the first day of Fall
or Spring semester

May elect to take TRAVIA after phasing period or be paid out
TRAVIA in a lump sum at 100% of salary


Presenter Notes
Presentation Notes
For those in a HEO title, or tenured College Lab Technicans 

You have to have 15 years of full time continuous service, and reach age 65.  

Your work load is reduced to 80% as well as your salary.  

You can phase for either 6 months or a year beginning on the first day of either the Fall or Spring semester.  

If you are planning to take Travia in the final semester, your salary will go back to 100% paid out in a lump sum or bi-weekly based on your sick leave accruals.   


TRAVIA
Eligible Instructional Staff

One-half of your accumulated unused sick leave up to a
maximum of one semester. Does not count against Social Security.

If you have the maximum (160 days) - TRAVIA is up to 5 months.

For spring TRAVIA — request the form from HR in November.
For fall TRAVIA — request form from HR in March.

NOTE: 1) Participation in the Dedicated Sick Leave or Catastrophic Sick
Leave Bank Programs may adversely impact you TRAVIA leave benefit.
2) Review Transit Benefit enrollment and consider adjusting
contributions based on commuting needs. Pre-tax balances are
forfeited.


Presenter Notes
Presentation Notes
Travia leave allows you to receive half of your sick leave accruals in either a lump sum or paid out over your last semester prior to retirement.  

If you have the maximum days of sick leave, which is 160 days, you can receive your full salary for an entire 5 month semester.  

If you have less than 160 days, you will be paid out half of your accruals.  

If  you plan to take Travia leave in the spring semester, you should submit your request in November, for Fall travia, submit the form to HR in March.  


Travia Eligibility

Initial Date of Full Time

Years of Credited

Tier Age
! Employment Service 5

I Prior to June 30, 1973 20 or 55

1 July 1, 1973 - June 30, 1976 20 or 55

I, IV, V [July 1, 1976 to March 31, 2012 5 and 55
VI April 1, 2012 to Present 5 and 63




TRAVIA and Annual Leave

Faculty who take TRAVIA leave in the Spring semester will be paid out
their unused annual leave during the summer immediately after TRAVIA

leave ends.

Faculty who take TRAVIA leave in the Fall and retire immediately prior to
the Spring semester will forego annual leave during the summer after the
end of TRAVIA.

HEOs who take TRAVIA leave will have their unused annual leave paid out
at the end of TRAVIA subject to policy limits.



Annual and Fellowship Leave

Annual Leave Cap

Accruals above the cap will not be paid without prior
approval. Annual leave accruals above the cap -
recommended you utilize as much as possible prior to your
retirement date.

ECP- Cap is 50 days HEOs — Cap is 45 days
Fellowship Leave

Faculty members who were on Fellowship Leave during the
Spring/Fall have to fulfill a one year commitment of service
after returning from the leave. (TRAVIA counts towards this
service following a paid academic leave).


Presenter Notes
Presentation Notes
While unused annual leave below the limit is paid, it should be spent down as much as possible.  


Health Coverage: Who, When & What

[M edicare Coordination

Active Employees

Under é5 Over 65
* Remain enrolled in City ¢ Remain enrolled in City Health Plan
Health Plan Active Employee s Enrollin Medicare Part A within 3 months of turning 65
Medicare Part A - N/A e Medicare PartB - N/A!

Medicare Part B - N/A

Under é5 Over 65
* Remain enrolled in City e Remain enrolled in City Health Plan
Health Plan Spouse of Active ¢ Enrollin Medicare Part A within 3 months of turning 65
e Medicare Part A - N/A Employee * Medicare PartB - N/At

Medicare Part B - N/A

Under 65 Over 65
e Remain enrolled in City _ e  Mustenrollin Senior Care Plan
Health Plan Domestic Partner of e Should enroll in Medicare Part A within 3 months of turning

Enroll in Medicare within 3 months of turning 65 or retiring with an effective date which is the 15t of the month in which the event occurs.



Medicare Enrollment

Enroll in Medicare Part A within 3 months of turning age 65.

Enroll in Medicare Part B within 3 months of turning age 65 or
retiring whichever is later.

The effective date should be the 15t of the month in which the
event occurs.

Premiums for Med Part B will be deducted from your social
security check. If you are not yet collecting SS, you will be billed
directly.


Presenter Notes
Presentation Notes
When you are retired and you reach age 65, you must enroll in Medicare Part A and B. 

There is no cost for Part A.  As a retiree benefit, the cost of Part B is reimbursable.  


You must enroll in a Senior Care Plan, it is not automatic.  

Once you do, you can apply for reimbursement of the cost of Medicare Part B.  


Medicare Part B

Enroliment and Reimbursement (con’t)

Retirees are eligible for reimbursement of Medicare Part B premiums
- must be enrolled in a City health plan.

NYCERS/TRS/BERS retirees receive reimbursement from the City
Health Benefits Program. Forms must be uploaded to:

https://nycemployeebenefits.leapfile.net
Retiree Hotline (212) 513-0470

TIAA retirees must request application from College HR or the
University Benefits Office. Forms must be sent to:

CUNY / University Benefits Office

395 Hudson Street 5% Fl., New York, NY 10019

(646) 664-3409

*IRMAA (Income Related Monthly Adjustment Amount) must be
requested from the City Office of Labor Relations website.



Presenter Notes
Presentation Notes
Retirees who’ve reached age 65 and are enrolled in a city health plan and also medicare part b, can be reimbursed the full cost of part B. 
A number of years ago, a sliding scale was implemented based on income.
Medicare can cost  from  121.80 to 389.80 depending on your income.     

ERS, TRS , BERS members receive reimbursement directly from  OLR.  

If you are a TIAA member, you can apply for a reimbursement of the basic cost of Medicare Part B, by submitting an application to University Benefits.   

Once you apply for reimbursement, you will receive a check automatically each August.  Retroactive reimbursements can only go back 3 years. But you must inform  us if you move.  Checks are not forwarded and getting one that was previously issued and sent back is time consuming. 
If you pay more than the basic amount of 121.80, you will have to apply for IRMAA, or the balance directly with OLR each year that you’re paying the highter rate.  IRMAA payments are done on a different timeline than the basic amount.  There is usually a lag and is done in the spring . 


https://nycemployeebenefits.leapfile.net/

Transit Benefit Program

Enrolled Transit Benefits Program (administered by Edenred) - you have
90-days to spend any remaining balance in your account at retirement.

After 90-days spend down period — remaining pre-tax funds are forfeited.
The IRS does not allow refunds of unused pre-tax funds.

Age 65 and still working - may be eligible for MTA reduced fare / call 718-
330-1234 for information.

Verify account balance and transactions through the Edenred cardholders
web site or by calling Edenred Commuter Benefit Solutions at

(833) 584-8109.


Presenter Notes
Presentation Notes
If you participate in the transit plan, note that you only have 90 days from retirement to use your account balance.  

IRS does not allow refunds.  The monies have to be spent on public transportation.  

If you don’t know what your balance is, contact Wage Works so that you can plan to spend down the funds.  If you have excessive funds, you can suspend your payroll deductions and continue to spend down the account balance.  


Health Care Flexible Spending
Accounts

If your employment is terminated you can select
Continuation Coverage to remain in the HCFSA Program for
the remainder of the Plan Year.

Have your remaining goal balance taken from your last
paycheck; or

Have your remaining goal balance pro-rated from your
remaining paychecks; or

Submitting the remaining goal balance on a post-tax basis
either by lump sum or monthly payments


Presenter Notes
Presentation Notes
If you participate in the Health Flex Spending account and you have unspent funds, you can remain the plan until the end of the calendar year to spend down your balance.  

There are a few options for continuing participation in the plan through the end of the year.  

Speak to your benefits coordinator about those options.  


New York State Deferred
Compensation Plan

Schedule time to review your asset allocation strategies in
retirement.

Choose a payout option that fits your needs. The earliest you
can begin making withdrawals is 45 days following your
separation of service.

Decide when you want to take distributions. The Plan does
not require you to begin payments until you are age 70 1/2,
and separated from service.

Note: The 457(b) is an additional option to supplement
contributions towards retirement.


Presenter Notes
Presentation Notes
If you participate in the NYS DC Plan, meet with the representative to understand your rights and obligations with regard to distributions mandatory or otherwise.

There is a break out session with Brandon Herlihy later today and he will go over all the things you can or must do upon retirement.    


Retirement
Counseling

Retirees are encouraged to rely on information provided by
their retirement system. While every effort is made by
University officials to provide accurate information, the
retirement system will have the final say with regard to their
regulations and requirements

Information may be obtained from the PSC/CUNY Welfare
Fund or the college Office of Human Resources


Presenter Notes
Presentation Notes
We strongly encourage you to seek advice. Make appointments with all your retirement plan providers well in advance so that you fully understand your options and legal obligations.  


Work
After Retirement

Retirees are not prohibited from working after retirement. However,
there are certain income restrictions if a retiree returns to work in the
public sector

This earnings limitation is currently $35,000. You may earn up to this
amount without any effect to your pension benefits. (This limitation may
change in the future)

Exceptions:
1. Employees over 65 years of age
2. Employees working for private sector employers

Instructional Staff who work more than 8 hours a week may be
considered active for the purpose of withdrawing funds from their TIAA
accounts.



Change of Address or Banking
Record

If you have a change of address after the retirement date,
you must notify your; College Human Resources Office,
Payroll Office, Welfare Fund, pension system, UBO (for TIAA
retirees) in writing, to ensure that your future payments or
notices of benefit changes are sent to the appropriate
address.

If your direct deposit banking record changes, you must
notify your pension plan.

Always include a daytime telephone number and email
address with your correspondence.


Presenter Notes
Presentation Notes
Your retirement does not mean that you have severed your ties to CUNY. 

You must remember to keep us informed of address changes.  That includes PSC  Welfare Fund , NYSUT, etc.   

Notify your pension plan of  bank account changes.  

And notify  everyone of  qualifying events such as relocation, births, deaths, adoptions, beneficiary changes.   


Things to Remember

Retirement......
often means making changes

TIAA retirees must notify
the University Benefits
Office of any address,

telephone, or email
address changes

Remember to update
your beneficiary when
necessary

Remember to notify your

\, College Human Resources

Office of any marital status

changes that may affect your
benefits




Q&A
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